Career Opportunity
Internal/External
Youth Life Promotion Coordinator
(Maternity Leave Term Position, ending April 30, 2020)
It is the Mission of Tungasuvvingat Inuit (TI) to broadly provide Inuit‐specific programs that contribute to the
health and wellbeing of Inuit and to encourage and support similar programs for Inuit across the country.
With more than 30 years of highly successful experience in crafting the design, development and delivery of a
wide range of effective, client‐centered services, TI continues to deliver quality programs and services that
directly benefit our growing urban Inuit population.
Role Summary
The Youth Life Promotion project is a community‐based children and youth program funded by the Ministry
of Children and Youth services, Government of Ontario (MCYS) that promotes health and wellness of children
and youth. The project’s supports and activities are made available to children, youth and their families
facing challenging life circumstances.
Working in a team‐based environment, the Youth Life Promotion Coordinator assists in the planning,
coordination and implementation of TI’s Youth Life promotion program and related services.
Tungasuvvingat Inuit’s (TI) Youth Life Promotion Project has the following primary objectives:


empower youth to (i) identify social challenges in their communities, (ii) develop strategies for
change, and (iii) encourage their peers to get involved in implementing their strategies;



To provide accessible, community‐based and culturally‐focused activities for Inuit children and youth
improve health literacy (health, wellness, knowledge, skills);



To engage Inuit youth to strengthen their sense of identity, leadership abilities and to nurture their
cultural, social, and personal talents through cultural teachings, following Inuit Qaujimajatuqangit.

The Youth Life Promotion Coordinator delivers program facilitation and runs activities for children and youth
in both individual and group formats and coordinates the delivery of various outings and workshops to
engage with Inuit children and youth.
Responsibilities
 Perform outreach activities to recruit Inuit children and youth to participate in the program
 Implement all Inuit children and Youth activities and manages support services,
 Manage and coordinate an Inuit Youth Council
 Deliver skills development workshops and activities
 Develop and deliver art‐based workshops and activities










Engage youth in exploring personal talents to nurture their cultural, social, and personal talents and
assists with connecting youth to strategies for change
Planning and implementation of programming workshops including purchasing and preparation of
food
Delivery of workshops and activities, responding to the varying needs of individuals (such as health,
risk factors and nutrition)
Maintain the activity space and ensure the environment is clean and safe for infants, toddlers and
children
Gather participant data and complete activity reports on programs and services delivered,
Complete quarterly and annual reports with respect to data and narratives as per funder
requirements,
Assist with administration requirements such as petty cash, cheque requests, attendance/participant
forms, etc.,
Follow TI’s Financial and Personnel Policies and Procedures,

Qualifications
 Familiarity with employment‐related and other issues facing Inuit youth, living outside of Inuit
Nunagnat
 Experience with group facilitation
 Ability to develop and deliver programming including; culture‐specific programming
 Motivated and able to work independently
 Outstanding organizational skills
 Excellent interpersonal and communication skills
 Fluent in Inuktitut and English is preferred
 Knowledge of Inuit culture and values
 Computer literacy (MS Word, Excel, Internet)
 Ability to work in and contribute to a team environment, with the ability to follow direction
Working Conditions
The Youth Life Promotion Coordinator works primarily in a comfortable office and programming space
environment and will be required to travel outside the city for on the land programming purposes. Working
off‐site at community events is also required. Evenings and week‐ends will be required.
Deadline for applications is March 17, 2019
To apply, please submit your resume and cover letter to careers@tungasuvvingatinuit.ca
Preference in hiring will be given to qualified Inuit candidates and applicants are encouraged to self‐identify.
The applicant hired for this position will be required to obtain a vulnerable sector police records check with
results acceptable to TI. We thank all interested candidates in advance, but unfortunately, we are only able
to respond to those selected for an interview.
Accommodations for applicants with disabilities is available upon request.

