Treatment Manager, Mamisarvik Healing Centre
Celebrating over 30 years of serving the urban Inuit community in Ottawa and across Canada,
Tungasuvvingat Inuit (TI) is a one‐stop resource centre to meet the rapidly growing, complex and
evolving needs of the Inuit of Ontario. Deeply responsive to the needs of the community, TI has
expanded beyond offering social and cultural programming to include health services through the
formation of the Akausivik Inuit Health Centre, and the soon to re‐open Mamisarvik Healing Centre.
When the word “Mamisarvik” (which means “A Place of Healing”) is spoken, many Inuit immediately
break into a broad smile. A critical branch of TI, the Mamisarvik Healing Centre is an Inuit‐specific, 12‐
bed, 53‐day, co‐ed, residential and day treatment program for those aged 18 and older struggling with
trauma and addiction issues. It participates in more than 60 partnerships with other organizations and
government bodies including The Royal Ottawa Mental Health Centre, the Canadian Centre on Substance
Abuse, Ontario Aboriginal HIV/AIDS Strategy, the Southern Ontario Aboriginal Diabetes Initiative, and
Cancer Care Ontario.
Tungasuvvingat Inuit is now looking for a new Treatment Manager to lead the Mamisarvik healing
centre as it re‐opens its services. Managing the day‐to‐day operation, including supervision and
scheduling of staff involved in direct and indirect services to clients, the incumbent reports to the
Director, Healing and Wellness, TI management, and external stakeholders to ensure the delivery of
holistic and effective client services.
As the ideal candidate, you have extensive experience in the management of health services
organizations, ideally with a diploma or degree in business or public administration, social work, or a
demonstrably‐related field. Your interpersonal skills are exemplary, with a proven track record of
managing program staff and fostering a collaborative, respectful, and ethical work environment. In the
face of stressful or delicate situations, you are calm and adept at finding solutions. As TI is focused on
serving the urban Inuit community, Inuktitut language skills, Inuit heritage and previous experience
working in an Aboriginal organization are definite assets, while knowledge of Inuit culture, values, and
traditional Inuit healing methods are essential to effectively serve in this role.
If you are interested in a career in an organization which has a visible and meaningful impact on the
urban Inuit community, please contact Dominik Legault (613‐667‐0134) of Odgers Berndtson or via
email at dominik.legault@odgersberndtson.com. You may also apply here:

https://www.odgersberndtson.com/en/careers/14625
Tungasuvvingat Inuit is an equal opportunity employer. In accordance with the Accessibility for
Ontarians with Disabilities Act, 2005, upon request, accommodation will be provided by both Odgers
Berndtson and TI throughout the recruitment, selection and/or assessment process to applicants with
disabilities.

