Director, Healing and Wellness
Celebrating over 30 years of serving the urban Inuit community in Ottawa and across Canada,
Tungasuvvingat Inuit (TI) is a one‐stop resource centre to meet the rapidly growing, complex and
evolving needs of the Inuit of Ontario. Deeply responsive to the needs of the community, TI has
expanded beyond offering social and cultural programming to include health services through the
formation of the Akausivik Inuit Health Centre, and the soon to re‐open Mamisarvik Healing Centre.
Recognizing the need to effect systematic change, TI is also actively using advocacy to increase
awareness of Inuit‐specific needs with partners including the government of Ontario, The Royal Ottawa
Mental Health Centre and working with provincial and federal departments on the Ontario Indigenous
Children and Youth Strategy.
Tungasuvvingat Inuit is now looking for a new Director, Healing and Wellness to work
collaboratively with other members of the management team to deliver responsive and effective
programming to the urban Inuit community. Overseeing the day‐to‐day operation of TI’s Healing and
Wellness‐oriented programming, the incumbent works with and is supported by all departments within
TI. Reporting to, and working closely with the Executive Director, the new Director, Healing and
Wellness will work with internal and external stakeholders to ensure effective and comprehensive client
service delivery, and represent TI at the municipal, provincial, and federal level.
As the ideal candidate, you have extensive experience leading in a community‐based or health services
organization with a high level of program management. You are immediately recognized for your above
average inter‐personal skills and your ability to build effective working relationships with staff,
management, clients, external stakeholders, and the urban Inuit community ‐ all whilst being guided by
traditional Inuit principles. As TI is focused on serving the urban Inuit community, Inuktitut language
skills, Inuit heritage and previous experience working in an Aboriginal organization are definite assets,
while knowledge of Inuit culture, values, and traditional Inuit healing methods are essential to
effectively serve in this role.
If you are interested in a career in an organization which has a visible and meaningful impact on the
urban Inuit community, please contact Dominik Legault (613‐667‐0134) of Odgers Berndtson or via
email at dominik.legault@odgersberndtson.com. You may also apply here:

https://www.odgersberndtson.com/en/careers/14624
Tungasuvvingat Inuit is an equal opportunity employer. In accordance with the Accessibility for Ontarians
with Disabilities Act, 2005, upon request, accommodation will be provided by both Odgers Berndtson and
TI throughout the recruitment, selection and/or assessment process to applicants with disabilities.

